
Planning for retirement may leave employees with a lot of questions. The Employee Advice 

Solution can help them find the answers they need to work toward their retirement goals.
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Recent studies show that employees need help with 

retirement planning1:

 53% of workers say they guessed their 

retirement savings needs

 42% have no retirement strategy in place

 30% reported that they have no knowledge of 

asset allocation principles

With the Employee Advice Solution, employees 

can have their retirement account professionally 

managed, taking the guesswork out of planning for 

retirement. They receive a customized strategy based 

on their individual needs so they know how much to 

save and how to invest their savings.

When you offer the Employee Advice Solution to 

your employees you:

 Provide an important added benefit to your 

retirement plan with no plan-level cost

 Receive annual reporting showing overall 

employee progress toward retirement goals

EMPLOYEE ADVICE SOLUTION

Manage For Me Manage On My Own

Provides employees with 

a recommended strategy 

and manages their 

account on an ongoing 

basis.

Provides employees with 

a recommended strategy, 

which they can implement  

and monitor on their own. 

 Help reduce the fiduciary risk associated with 

providing employee advice

 Help your employees be better prepared for retirement

Employees have different needs —that’s why we offer 

two levels of service. Manage For Me is a good option 

for employees who need help and don’t want to worry 

about managing their account themselves. Manage On 

My Own is appropriate for those who need some upfront 

help, but prefer to take it from there.
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Employee tools and resources
Employee Advice Solution Online Tool. Employees can 

quickly and easily enroll in the Employee Advice Solution 

using our online tool. 

 First they specify their retirement goals, along with 

their assets and expenses

 The tool will create a customized strategy, with 

recommendations on savings rate and asset allocation

 Accounts will be automatically rebalanced and 

employees will receive quarterly and annual progress 

reports, helping them stay on track*

 Employees can use the online tool to update their 

information and change their retirement strategy at any 

time

The Retirement Results Team. Employees have 

access to the Retirement Results Team, a group of 

knowledgeable retirement specialists that provide one-

on-one assistance over the phone and can help them 

enroll in the Employee Advice Solution, make updates to 

their strategy and answer any questions they may have.

worksitefinancialsolutions.com. Employees will find 

educational articles, videos and calculators to help them 

work toward their retirement goals.

Worksite Financial Solutions Mobile App. The mobile 

app gives employees a convenient, easy way to access 

their retirement accounts on the go, and features all the 

same educational tools and resources as the website. 

They can also use the app to enroll in the Employee 

Advice Solution and make updates to their profile and 

strategy.

Help your employees take the work and 

worry out of planning for retirement 

with the Employee Advice Solution. 

Contact your retirement plan advisor to 

learn more and enroll.

Visit our website:
worksitefinancialsolutions.com

*These features are only available with the Manage For Me option.
1 Retirement Throughout the Ages: Expectations and Preparations of American Workers, 2015, Transamerica Center for Retirement Studies.

Securities and advisory services are offered through LPL Financial, a Registered Investment Advisor, member FINRA/SIPC.
Worksite Financial Solutions is a program exclusive to LPL Financial and its advisor partners.
For Plan Sponsor Use Only - Not for Use with Participants or the General Public.
RP-0212-0615  |   Tracking #1-400305

Employee outreach communications
As part of the Employee Advice Solution, employees 

who are eligible to enroll in the service will receive 

a series of communications discussing the benefits 

of the managed account service, along with contact 

information for the Retirement Results Team. Additional 

marketing materials are available for enrollment 

meetings and may also be included in the Human 

Resources package that is distributed when an 

employee is hired.
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