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Happy summertime,

It’s June and Father’s Day is coming up,
which means you’re more likely to spend
a ton on Dad - just like Erin is planning to
do for me...

But really, all kidding aside, expenses
pop up no matter what month! It’s tough
to stick to a budget, especially when on
a fixed income during retirement.
Looking to change your saving strategy?
Have a concerning question about how
shifting policies are going to affect your
medical coverage?

As always, Erin and I are here to coach
you through any part of your financial
journey. Call us at 314-863-0008 to set
up your free Coaching Session. This
meeting is cost-free and obligation-free.

Enjoy,

Jeff Lapidus

We hope you enjoy our show, Straight
Talk On Retirement, on the Big 550
KTRS Saturday's at 10:00 A.M.

When it comes to your finances,
you might easily overlook some
of the numbers that really count.
Here are four to pay attention to
now that might really matter in
the future.

1. Retirement plan contribution rate
What percentage of your salary are you
contributing to a retirement plan? Making
automatic contributions through an
employer-sponsored plan such as a 401(k) or
403(b) plan is an easy way to save for
retirement, but this out-of-sight, out-of-mind
approach may result in a disparity between
what you need to save and what you actually
are saving for retirement. Checking your
contribution rate and increasing it periodically
can help you stay on track toward your
retirement savings goal. .

Some employer retirement plans let you sign up
for automatic contribution rate increases each
year, which is a simple way to bump up the
percentage you're saving over time. In addition,
try to boost your contributions when you receive
a pay raise. Consider contributing at least
enough to receive the full company match (if
any) that your employer offers.

2. Credit score
When you apply for credit, such as a mortgage,
a car loan, or a credit card, your credit score is
one of the tools used by lenders to evaluate
your creditworthiness. Your score will likely
factor into the approval decision and affect the
terms and the interest rate you'll pay.

The most common credit score that creditors
consider is a FICO© Score, a three-digit
number that ranges from 300 to 850. This score
is based on a mathematical formula that uses
information contained in your credit report. In
general, the higher your score, the lower the
credit risk you pose.

Each of the three major credit reporting
agencies (Equifax, Experian, and TransUnion)
calculates FICO® scores using different
formulas, so you may want to check your
scores from all three (fees apply). It's also a
good idea to get a copy of your credit report at

least annually to check the accuracy of the
information upon which your credit score is
based. You're entitled to one free copy of your
credit report every 12 months from each of the
three credit reporting agencies. You can get
your copy by visiting annualcreditreport.com.

3. Debt-to-income ratio
Your debt-to-income ratio (DTI) is another
number that lenders may use when deciding
whether to offer you credit. A DTI that is too
high might mean that you are overextended.
Your DTI is calculated by adding up your major
monthly expenses and dividing that figure by
your gross monthly income. The result is
expressed as a percentage. For example, if
your monthly expenses total $2,200 and your
gross monthly income is $6,800, your DTI is
32%.

Lenders decide what DTIs are acceptable,
based on the type of credit. For example,
mortgage lenders generally require a ratio of
36% or less for conventional mortgages and
43% or less for FHA mortgages when
considering overall expenses.

Once you know your DTI, you can take steps to
reduce it if necessary. For example, you may
be able to pay off a low-balance loan to remove
it from the calculation. You may also want to
avoid taking on new debt that might negatively
affect your DTI. Check with your lender if you
have any questions about acceptable DTIs or
what expenses are included in the calculation.

4. Net worth
One of the key big-picture numbers you should
know is your net worth, a snapshot of where
you stand financially. To calculate your net
worth, add up your assets (what you own) and
subtract your liabilities (what you owe). Once
you know your net worth, you can use it as a
baseline to measure financial progress.

Ideally, your net worth will grow over time as
you save more and pay down debt, at least until
retirement. If your net worth is stagnant or even
declining, then it might be time to make some
adjustments to target your financial goals, such
as trimming expenses or rethinking your
investment strategy.
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Setting Up a SIMPLE IRA Plan: It's Simple!
Looking for a retirement plan for your
employees that's easy and inexpensive to
administer? Well, there may be a simple
answer: the Savings Incentive Match Plan for
Employees of Small Employers, better known
as the SIMPLE IRA plan. A SIMPLE IRA plan
lets your employees defer up to $12,500 in
2017 ($15,500 if age 50 or older). You promise
to match employee contributions dollar for
dollar up to 3% of pay,* or to make a
"nonelective" contribution for all eligible
employees, whether or not they contribute,
equal to 2% of pay. (No more than $270,000 of
pay can be taken into account in 2017.)

Your employees are eligible if they've earned at
least $5,000 during any two preceding years
(whether consecutive or not) and are expected
to earn at least $5,000 in the current year.
Eligibility does not depend on the employee's
age or how many hours the employee works for
you.

You can adopt a SIMPLE IRA plan for 2017
only if you had 100 or fewer employees in 2016
(excluding employees who earned less than
$5,000) and you don't contribute to any other
retirement plan. If your business qualifies,
follow these three simple steps to set up your
SIMPLE IRA plan. (You have until October 1 to
set up a new SIMPLE IRA plan for 2017.)

Step 1: Adopt a written plan document
You can set up a SIMPLE IRA plan by
completing either a pre-approved document
provided by a financial institution (for example,
a mutual fund company, insurance company, or
bank) or an IRS model document (either Form
5305-SIMPLE or Form 5304-SIMPLE).

Form 5305-SIMPLE lets you specify the
"designated financial institution" that will both
act as your plan's trustee/custodian and initially
receive all plan contributions. Form
5304-SIMPLE, on the other hand, lets each
eligible employee select the financial institution
that will serve as trustee/custodian and receive
all plan contributions.

Step 2: Provide information
You must provide your eligible employees with
the following information before the beginning
of each election period:

• An explanation of the employees' ability to
make or change salary reduction elections

• Whether you'll make matching contributions
or nonelective contributions for the coming
year

• A summary description of the plan
• A notice that employees can transfer their

account balances to an IRA provider of their

choice without cost or penalty, if you use a
designated financial institution

The election period is generally the 60-day
period prior to the start of each calendar year
(November 2 to December 31). However, the
election period will be different if you set up a
SIMPLE plan mid-year, or if an employee first
becomes eligible after the 60-day period ends.
Forms 5304 and 5305 contain most of the
forms you'll need to comply with these notice
requirements.

Step 3: Set up employee accounts
A SIMPLE IRA account must be set up by or for
each eligible employee, and all contributions to
the plan must go into these accounts.
Employees must make important decisions
about investing their SIMPLE IRA retirement
dollars based on the investment options
available at the financial institution that holds
their funds.

Key differences between a SIMPLE IRA
plan and a traditional 401(k) plan

SIMPLE IRA 401(k) Plan

Employee
deferral limits

$12,500,
$15,500 if 50
or older

$18,000,
$24,000 if 50
or older

Roth
contributions?

No Yes

Complex
ERISA/tax
compliance?

No Generally yes

Employer
contributions
required?

Yes Generally no

Additional
employer
contributions
allowed?

No Yes, total
contribution
(including
deferrals) up
to $54,000 or
more possible

Loans? No Yes

Creditor
protection?

Yes in
bankruptcy;
unclear
outside
bankruptcy

Generally yes,
inside and
outside
bankruptcy

Withdrawals Unrestricted Generally
restricted

Early
withdrawal
penalty

25% first two
years of
participation,
then 10%

10%

You can also set up a 401(k)
plan as a SIMPLE plan.
However, there's little
advantage in doing so,
because you'll have the
same lower contribution
limits as a SIMPLE IRA plan
while giving up the ease of
administration that makes
SIMPLE plans attractive in
the first place.

* The 3% of pay match may
be reduced to as little as 1%
in any two of five years.
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Expect the Unexpected: What to Do If You Become Disabled
In a recent survey, 46% of retirees said they
retired earlier than planned, and not necessarily
because they chose to do so. In fact, many said
they had to leave the workforce early because
of health issues or a disability.¹

Although you may be healthy and financially
stable now, an unexpected diagnosis or injury
could significantly derail your life plans. Would
you know what to do, financially speaking, if
you suddenly became disabled? Now may be a
good time to familiarize yourself with the
following information, before an emergency
arises.

Understand any employer-sponsored
benefits you may have
Disability insurance pays a benefit that replaces
a percentage of your pay for a designated
period of time. Through your employer, you
may have access to both short- and long-term
disability insurance. If your employer offers
disability insurance, be sure to fully understand
how the plan works. Review your plan's
Summary Plan Description carefully to
determine how to apply for benefits should you
need them, and what you will need to provide
for proof of disability.

Short-term disability protection typically covers
a period of up to six months, while long-term
disability coverage generally lasts for the length
of the disability or until retirement. Your plan
may offer basic coverage paid by your
employer and a possible "buy-up" option that
allows you to purchase additional coverage.

According to the Bureau of Labor Statistics,
40% of private industry workers have access to
short-term disability insurance through their
employers, while 33% have access to long-term
coverage. For both types of plans, the median
replacement amount is about 60% of pay, with
most subject to maximum limits.²

Consider a supplemental safety net
If you do not have access to disability insurance
through your employer, it might be wise to
investigate other options. It may be possible to
purchase both short- and long-term group
disability policies through membership in a
professional organization or association.
Individual policies are also available from
private insurers.

You can purchase policies that cover you for
life, until age 65, or for shorter periods such as
two or five years. An individual policy will
remain in force as long as you pay the
premiums. Because many disabilities do not
result in a complete inability to work, some
policies offer a rider that will pay you partial
benefits if you are able to work part-time.

Most insurance policies have a waiting period
(known as the "elimination period") before you
can begin receiving benefits. For private
insurance policies, this period can be anywhere
from 30 to 365 days. Group policies
(particularly through your employer) typically
have shorter waiting periods than private
policies. Disability insurance premiums paid
with after-tax dollars will generally result in
tax-free disability benefits. On the other hand, if
your premiums are paid with pre-tax dollars,
typically through your employer, your benefit
payments may be taxable.

Review the Social Security disability
process
The Social Security Administration (SSA) pays
disability benefits through two programs: the
Social Security Disability Insurance (SSDI)
program and the Supplemental Security Income
(SSI) program. SSDI pays benefits to people
who cannot work due to a disability that is
expected to last at least one year or result in
death, and it's only intended to help such
individuals make ends meet. Consider that the
average monthly benefit in January 2017 was
just $1,171.

In order to receive SSDI, you must meet strict
criteria for your disability. You must also meet
requirements for how recently and how long
you have worked. Meeting the medical criteria
is difficult; in fact, according to the National
Organization of Social Security Claimants'
Representatives (NOSSCR), about two-thirds
of initial SSDI applications are denied on their
first submission. Denials can be appealed
within 60 days of receipt of the notice.³

The application process can take up to five
months, so it is advisable to apply for SSDI as
soon as you become disabled. If your
application is approved, benefits begin in the
month following the six-month anniversary of
your date of disability (as recorded by the SSA
in your approval letter). Eligible family members
may also be able to collect additional payments
of up to 50% of your benefit amount.

SSI is a separate program, based on income
needs of the aged, blind, or disabled. You can
apply to both SSI and SSDI at the same time.

For more information, visit the Social Security
Disability Benefits website at ssa.gov, where
you will also find a link to information on the SSI
program.

¹ 2016 Retirement Confidence Survey, Employee
Benefit Research Institute

² Bureau of Labor Statistics,
National Compensation Survey, 2016

³ NOSSCR web site, accessed March 2017

About 20% of Americans
live with a disability, and
one in four of today's
20-year-olds will become
disabled before retiring.

Source: SSA, Disability
Facts, 2017

The average age of SSDI
recipients in 2015 was 54.

Source: Fast Facts and
Figures About Social
Security, 2016
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There are many ways to receive more
straight talk and input from your favorite
Adviser and Retirement Coach:

Listen to my show "Straight Talk on
Retirement" every Saturday from
10-11am on KTRS 550-AM.

I am accepting new clients so please do
not hesitate to offer your friends and family
members the chance to visit me for a free
coaching session- let's help them get their
financial life on track!

Securities offered through LPL Financial,
member FINRA/SIPC. Investment advice
offered through Private Advisor Group, a
Registered Investment Advisor. Private
Advisor Group and JBL Financial Services
Inc., are separate entities from LPL
Financial.

The information in this article is not
intended to be tax or legal advice, and
may not be relied on for the purpose of
avoiding any federal tax penalties. You are
encouraged to seek tax or legal advice
from an independent professional adviser.
The content is derived from sources
believed to be accurate. Neither the
information presented nor any opinion
expressed constitutes a solicitation for the
purchase or sale of any security. This
material was written and prepared by
Broadridge.

What is a funeral trust?
A funeral trust is an
arrangement entered into with
a provider of funeral or burial
services. Prepaying funeral
expenses may allow you to

"lock in" costs for future funeral or burial
services at an agreed-upon price. The funeral
home sometimes serves as trustee (manager of
trust assets), and you usually fund the trust with
cash, bonds, or life insurance. A revocable
funeral trust can be changed and revoked by
you at any time. An irrevocable trust can't be
changed or revoked, and you generally can't
get your money out except to pay for funeral
services.

Irrevocable funeral trusts may also help you
qualify for long-term care benefits through
Medicaid. For example, these trusts may be
funded with assets that would otherwise be
countable resources for Medicaid (i.e., included
in determining Medicaid eligibility). They are
often sold through insurance companies, in
which case they are typically funded with life
insurance. And you can fund the funeral trust
right before entering the nursing home — there's
no "look-back" period for these transfers, unlike
the case with certain other transfers that can

cause a delay in the start of Medicaid benefits.

Another advantage of funding your trust with life
insurance is that the trust will have no taxable
income to report, because life insurance cash
values grow tax deferred. Otherwise, income
from trust assets may be taxed to you as the
grantor of the trust, unless the trustee elects to
treat the trust as a qualified funeral trust by
filing Form 1041-QFT with the IRS, in which
case trust income is taxed to the trust.

But what happens if you want to change funeral
homes, or the facility you selected goes out of
business? Does your irrevocable trust allow you
to change beneficiaries (e.g., funeral homes)?
Are trust funds protected from creditors of the
funeral home? State laws regulating prepaid
funeral trusts often require funeral homes to
keep trust assets separate from their own
business assets, keeping them safe from
funeral home creditors. And most irrevocable
trusts are transferable to another funeral home
should the initial business fail or you change
funeral homes.

There are expenses associated with the
creation of a trust and the purchase of life
insurance, and benefits are not guaranteed.

I'm thinking about buying a new home. Should I
consider the risk of climate changes?
If you're thinking about buying
a home, you probably have a
checklist of qualities you're
looking for as you shop

around. But have you considered how
environmental factors could affect your choice?
In the event your dream home is in an area that
could be affected by flooding or a storm surge,
you'll have some additional factors to think
about before you make your purchase.

Do your research. Seek information on the
locations vulnerable to climate changes. Some
of these regions are located in coastal areas.
Climate changes have been linked to more
severe weather events and rising sea levels,
which increases the risk of frequent and major
flooding. Even though there's uncertainty as to
how much sea levels could rise in the future, it's
still important that you know the risks. You can
find more information on this subject on NASA's
global climate change website at
climate.nasa.gov or by reviewing FEMA's
"Information for Policyholders" page at
fema.gov.

Know your insurance options. Generally,
homeowners insurance does not cover floods.

This means you'll want to look into coverage
options (and the cost) if you're relocating to an
area susceptible to flooding. Many insurance
companies participate in the National Flood
Insurance Program (NFIP), which makes flood
insurance available through a partnership with
FEMA. Contact your homeowners insurance
provider to learn more.

Tour the home with weather-related and
environmental risks in mind. When you
check out your potential home's features, think
about safety. Will the home be able to
withstand severe weather? Specifically, is the
home equipped with hurricane shutters? Do the
windows have special impact-resistant glass?
What about a storm cellar? Is the roof in good
condition? Are there many trees on the
property?

Take time now to estimate the potential
financial impact of owning a home in an area
affected by the risk of climate changes, and it
may help you avoid unexpected expenses and
stress later.
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