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1: introduction and Program Criteria
The Group Conversion Program for New Professionals is designed 
to help you meet the needs of specif ic target markets: medical 
residents, medical, dental and veterinary students. It provides an 
unbeatable combination of disability benefits: the highest quality 
Group LTD* coverage during their residency/student years and 
the opportunity to convert to an individual DI policy** upon 
completion of their program. 

The Group Conversion Program also provides you with a wonderful opportunity to 
develop large numbers of young professionals as long-term clients. Success with this 
program requires a great deal of patience, hard work and a significant commitment of 
time and effort. Marketing and selling successfully to these groups is challenging and 
rewarding. 

All of us at Guardian Group and Berkshire are committed to helping you. Executed 
correctly, the Conversion Program can be highly profitable for all of us. 

How does the group conversion program work?
The group conversion program requires that a Guardian Group LTD plan — with a 
conversion option — be installed at an approved institution. Once the LTD plan is in 
place, medical residents or dental or veterinary students covered under the plan will be 
eligible to convert their group coverage at the end of their medical residencies or upon 
graduation from the student programs*** to individual disability income insurance. 
Please refer to chapter six for information on the group conversion program for 
medical students.

Why Guardian Group LTd  
with Conversion opportunity?
The AbilityGuard Group Long Term disability plan*** provides the participant with:
•	 Lower cost coverage compared to an individual policy during the training years 

•	 High quality group benefits to meet their current disability needs

•	  The guaranteed right to convert to top-notch individual DI insurance upon 
completion of training

•	 Group LTD underwriting includes guaranteed issue 

 * AbilityGuard Group LTD underwritten by The Guardian Life Insurance Company of America, New York, NY.

 **  Individual disability income products underwritten and issued by Berkshire Life Insurance Company of America, 
Pittsfield, MA, a wholly owned stock subsidiary of The Guardian Life Insurance Company of America, New York, 
NY (Guardian).

 *** Podiatric students or residents are not eligible for conversion to ProVider Plus.
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•	 Ease of billing and administration, handled by the institution 

•	  Superior claim management services

The Conversion right to the ProVider Plus individual di policy means:
•	 Guaranteed standard issue for individual DI insurance

•	 Coverage that is individually owned and portable, allowing the policy to continue 
regardless of where your client works 

•	 Coverage that cannot be canceled by the company before age 65, and is conditionally 
renewable thereafter if working full-time and premiums are paid on time

•	 Premium costs (level or graded) that are guaranteed in the policy

•	 Policy provisions that cannot be changed by the company 

Program Criteria
The AbilityGuard Group LTD plan offers you great flexibility in plan design, with a 
variety of options to help you meet the specific needs of participants and the sponsoring 
institution. 

Group LTd Plan overview for residents (for Students see page 12) 
•	 Elimination period: 180 days

•	 Benefit duration: normal Social Security Retirement Age, ADEA

•	 Plan benefit options: 60% or 70% of salary to a maximum of $3,000

•	 Minimum monthly benefit: $100 (in Missouri, the greater of 15% of the gross 
monthly benefit or $100)

•	 Work incentive benefit for partial disability

•	 Rehabilitation incentive: 110% of the benefit otherwise payable

•	 2-year rate guarantee

•	 No eligibility “waiting period” for current and new participants

•	 2-year Own Resident/Doctor of Medicine thereafter definition of    
disability Zero Day included

optional Features
•	 90-day elimination period

•	 Flat $2,000 monthly benefit (before benefit offsets)

•	 Cost of living adjustment (3% annual increases, beginning after 48 months)

•	 Survivor Benefit (3-month or 6-month net benefit paid in a lump sum)

•	 Loan Payout Benefit* ($100,000 – $250,000)

•	 5-year Own Occupation option

 * Loan Payout Benefit is not available in NY, CT or FL.
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•	 Additional Benefit for Functional Disability* — choice of: 

a.  Lump Sum Benefit ($5,000 limit) or 

b.  Critical Disability Supplement Options for Residents

•	 Additional 20% of monthly earnings up to $1,000 (available with flat $2,000 option, 
60% or 70% salary plan)

•	 Additional 30% of monthly earnings up to $3,000 (available only with 60% or 70% 
salary plan)

•	 Additional 40% of monthly earnings up to $3,000 (available only with 60% salary plan)

income integration
AbilityGuard integrates an employee’s disability benefits with any Social Security 
disability benefits paid to the employee and his or her family. Benefits will also be 
integrated with other forms of income, such as:

•	  Workers’ Compensation, compulsory benefit act or law, other government retirement 
or disability benefits

•	  Salary continuation plans (for long term disability), employer-funded retirement 
benefits, disability benefits under any other group plans 

•	  Commissions received after disability starts

•	  Third party liability payments

State laws determine the sources of income with which Guardian can integrate.

State insurance department Approvals
Specific plan provisions (e.g. Loan Payout Benefit) require state approval before they can 
be sold. These provisions have been approved in all states with the following exceptions: 

•	 The Lump Sum Benefit is not approved in the state of Connecticut. 

•	 The Loan Payout Benefit is not approved in New York, Florida, or Connecticut. 
However, for students, the Enhanced Lump Sum Benefit is available, but disability is 
defined as Permanent and Total Disability (not Functional Disability).

Any provision not approved by a particular state would not be included on a plan in that 
state. Any Group Conversion plan can be sold without the non-approved provisions.

The group conversion program is not available for student programs in California or South 
Carolina. The program is available for residents in both states. The medical student program 
with either conversion option is not approved for sale in California or South Carolina.

*  Functional disability means that, due to sickness or injury, an eligible employee: (a) is unable to perform two or more 
activities of daily living without continuous assistance; or (b) cognitively impaired and requires verbal cueing to protect 
him/herself or others.
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underwriting requirements for the Group LTd Plan
•	 100% of eligible members of the group must participate 

•	 Residents must be working at least 30 hours per week

•	 A minimum of 50 lives is required

Criteria for Conversion to a ProVider Plus Policy
In order to qualify for conversion, a group plan participant must:

•	 have been covered for at least 12 consecutive months under the Group LTD Plan 
immediately prior to the date he or she completes the program of training. (Note: 
eligibility for conversion will not apply if Guardian group coverage ends for all 
individuals, the individual fails to make a required contribution, or changes to a class 
not eligible under the group plan). 

•	 complete the medical residency or student program in which he or she was enrolled.

•	 not be disabled under the terms of the group plan.

•	 apply in writing within 60 days prior to or up to 31 days after the group coverage ends. 

Conversion is not subject to medical insurability or financial underwriting. The applicant 
must, however, provide details concerning other in-force or applied-for disability income 
insurance. We will not issue a converted individual policy if it will result in the applicant 
being over-insured by our underwriting standards. The amount of coverage available is 
determined by our Special Issue Limits for New Professionals (Pub5965BL).

individual disability insurance Product Parameters
The minimum amount of monthly indemnity coverage that may be converted is $200.00 
The maximum amount that may be converted is:

•	 $4,000 per month for medical residents (up to $5,000 with prior group approval)*

•	 $2,000 per month for dental students

•	 $2,000 per month for veterinary students

See section 6 for information on enhanced conversions for medical students.

The converted coverage may be a combination of Individual Disability Insurance base 
coverage, SIO/SIS Rider and Future Increase Option, provided that the base plan is 
at least $200 per month and the SIO/SIS Rider is not more than $1,500. The Residual 
Disability Rider may be included with the converted policy. 

The student loan protection rider is available for medical residents only. The total 
combined maximum is either $4,000 or $5,000 (for cases with prior group approval). The 
combined maximum is the conversion benefit amount plus half the value of the student 
loan protection amount, which cannot exceed $2,000. No other riders are available.

* If dental residents are covered in a medical resident plan they are classed out for a $2,000 monthly benefit.

http://fulfillment.dstweb.com/showpdf-sku.cfg?sku=Pub5965BL&clientcode=glic
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The individual may apply for additional coverage over the limits stated above; this 
coverage will be subject to full underwriting.

The elimination period of a converted policy may be the same or longer than the group 
LTD elimination period — typically 90 days. The benefit period may be two years, five 
years or to age 65*. 

The premiums for the converted policy will be those in effect for the individual’s age and 
class of risk on the date the converted policy is issued, based on sex distinct rates. The 
converted policy will be effective as of the date the individual’s group LTD coverage ended. 

Military Medical residents and dental Students
The conversion to individual coverage will be honored for medical residents and dental 
students who are members of the military completing residency in a civilian program. 
These policies will be issued with an amendment changing the suspension of coverage 
from a firm suspension of coverage to a choice of the insured to either pay premiums or 
suspend coverage while in the military. This amendment will only be used for qualified 
medical residents and dental students in the Group Conversion Program. 

other eligible Professions
Professions other than physicians, dentists and veterinarians may be suitable for the 
Group Conversion Program for Young Professionals. 

We will consider other professions on a case-by-case basis. In evaluating a new market, 
a primary requirement is that these professionals enter practice and begin earning a 
steady income almost immediately upon completion of training. We will not consider law 
students for the Group Conversion Program.

Keep in mind that a Guardian Group LTD plan — with the conversion option — must be 
installed at the institution to cover students in their fields of study. 

* Conversion policies are issued with a 24-month mental and/or substance-related disorder limitation endorsement.



6

2: Producer Qualification Standards

Producer requirements
The Group Conversion Program is available only to producers who meet and maintain 
the following standards:

1. The producer must be appointed with Guardian as a FR, FTA or Broker.

2. The producer must have an organization/team of sufficient size to assure the 
conversion percentages and/or sales activity required.

3. The producer must submit a completed Request for Case Approval, form AA1127, 
signed by a Guardian General Agent. 

4. The producer must have sold in each of the prior two years at least $30,000 of 
individual DI annual premium,or $50,000 of Guardian Group LTD annual premium. 

5. The producer must submit a written, valid and current Broker of Record (BOR) 
appointment, signed by the Chancellor, Dean of Students for the program, President, 
or head of Human Resources at a hospital or school in which the program will be 
installed.  

6. The producer must submit a written statement granting him or her with direct access 
to the students or residents signed by the signer of the BOR. 

7. The producer must submit a detailed marketing plan.

8. The producer must demonstrate prior experience, acceptable to Guardian, in 
working successfully with resident programs or medical, dental or veterinary student 
programs or similar programs in other professions.

http://fulfillment.dstweb.com/showpdf-sku.cfg?sku=AA1127&clientcode=glic
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3:  How to Submit the Case request and 
install the Group LTd Plan

request for Case Approval
The first step in obtaining approval for Conversion Program case is to complete and 
submit the signed Request for Case Approval (form #AA1127) to both:

•	 Guardian Group Department – Email: Partnerquote@glic.com and the subject Line 
should reference Student/Resident LTD Quote Request

•	 Manager of IDI Endorsed Programs – Email: Managerofendorsedprograms@glic.com

The Request for Case Approval form is available through your Disability Income 
Specialist, or Group Sales Office. 

For preliminary inquiries, contact your Disability Income Specialist, who will work with 
us to provide you with advice on a particular proposed case. 

Once you receive written approval for the case, you may then request the Group LTD proposal. 

request for Group LTd Proposal
After receiving written approval for a case you may request a formal Group LTD proposal 
by contacting the Guardian Group Department or your local Group Sales Office.

information required to Prepare a Group LTd Proposal 
•	 Name and location of prospective institutional client

•	 Census data: gender mix — male/female percentage, ages (dates of birth), medical 
specialty if MD, count of students by speciality.

•	 Eligibility parameters; current participation

•	 Contribution status: employer pay all, employee pay all, shared employer/employee 

•	 Inforce disability coverage: copy of present benefit booklet/contract language/
explanation of plan provisions

•	 Rate history, current renewal rate action

•	 For groups of 500 lives or more, additional information is required:

 — Loss history experience: three-year history of lives insured, claims paid, 
premiums

 — List of present and past claimants indicating:

 — Date of disability

 — Date of birth

 — Gender

http://fulfillment.dstweb.com/showpdf-sku.cfg?sku=AA1127&clientcode=glic
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 — Date of recovery

 — Monthly benefit

 — Occupation, nature of disability, amount of Social Security benefits  
claimant is receiving

Sold Cases
All sold group cases must be processed through the local Guardian Group Sales Office. 
Please contact the appropriate Group Sales Office regarding sold case requirements and 
documents.

The specific documents required are as follows:

•	 Master application (signed, dated, all sections completed)

•	 Supplemental master application (used in conjunction with the master app: contains 
coverage-specific information

•	 Copy of proposal (plan design, rates)

•	 Enrollment forms — since 100% participation is required, a census listing   
including the following data can be utilized:

 — Name and Social Security number of the insured

 — Date of birth

 — Gender

 — Occupation

•	 Premium check (one billing cycle premium amount)

Producer Commissions
The commission rate on the Guardian Group LTD coverage is a level 15% of premium. 

Refer to your Guardian contract for commission information on individual DI.
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4: Marketing the Conversions

Marketing Best practices
It is critical for you and your organization to achieve a high percentage of converted 
policies from the Group LTD plan. This is the only way that we can maintain a profitable 
program. With this in mind, we collected best practices about how to effectively market 
and solicit the conversions to Individual Disability Insurance from the experience of 
successful producers. 

First and foremost, marketing a Group Conversion program effectively is not a part-time job. 
It requires a concentrated effort throughout the participants’ course of study — not just in the 
months preceding “graduation.” You must be patient and remain focused on long-term results. 

Your Marketing Plan
The basis of an effective plan is building strong relationships with decision-makers and 
“influencers” at the institution. These individuals may be the director of medical education 
or director of human resources, for example. The stronger the endorsement that you obtain 
from top decision-makers, the easier your job will be. Strong contacts at the intermediate 
level of management can be instrumental in helping you gain visibility and access to the 
group participants. 

In addition to strong contacts, your marketing plan should include consistent access 
and information to the plan participant. Include a timeline that addresses how you will 
communicate with the participants throughout the course of study, especially in their 
final year. Young professionals in training are extremely busy, and tend to have very 
little time to spend with you. Communicate to them often and in a variety of ways: e.g. 
seminars, newsletters, email, payroll stuffers, cell phone contacts, lunch meetings, etc. 

Build a Team 
Especially with larger institutions, it is important that you consider building a team to 
market the conversions. You need producers who will work on site. Selecting the right 
producer is, of course, critical! You need to recruit producers who have demonstrated a 
pattern of success and hard work, and who possess a sound knowledge of our business. 
They must be able to relate effectively with your prospects, be financially able to work for 
the long haul, and must be committed to the conversion program as a primary career 
strategy. Most of the business generated through the program will come to fruition in the 
months on either side of the program completion or graduation date. 

develop Your internal resources
In addition to your team of producers, you’ll need efficient marketing and administrative 
support in your office. A successful program will generate substantial workflow, and you 
will need a well-trained staff to handle it. Consider who will be scheduling and executing 
tactics of your marketing plan and whom you’ve connected with on how many occasions. 
Professionals generally have high expectations for service. You and your organization 
must be prepared to meet and exceed these expectations. 

Do not overlook the importance of a good tracking system for the plan participants. 
You must keep track of them not only during their training years, but also after they 
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complete the program. Many young professionals will move away once they complete 
their training. To retain and develop future business, you must be able to track them 
effectively. 

What about the competition?
Even though you obtained the endorsement of the institution, you will face a degree of 
competition. These are agents and brokers of other companies selling products one-on-
one to medical residents and students. Often these producers are not even aware that a 
conversion program is in place. You need to consistently position yourself with decision-
makers and plan participants as THE ONE to do business with. 

Many institutions become impatient with insurance agents “roaming” the halls and 
cafeteria to sell policies. We have found that many decision-makers prefer having a Group 
Conversion plan in place with one endorsed agent which lessens the “nuisance” factor.
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Chapter 5:  Program Production requirements
We recognize that obtaining the endorsement of a school or teaching hospital and 
implementing a group conversion program requires a considerable amount of time, 
effort, and money. Given this fact, the endorsed producer(s) has the exclusive right to 
market and sell the program. With this exclusivity, we require more stringent production 
requirements be met.

1. We expect the producer to achieve the following minimum conversion percentages:
 a. At the end of the first annual graduation cycle — 20% 
 b. At the end of the second annual graduation cycle — 30% 
 c. At the end of the third and subsequent annual graduation 
  cycles — 35% 

2. The conversion percentage will include actual conversions as well as individual 
disability policies that are fully underwritten and placed as a direct result of the 
conversion solicitation. The conversion percentage will be computed by dividing the 
number of conversions and underwritten lives by the number of lives graduating.

3.  Should the producer’s conversion percentage after the third and subsequent 
graduation cycles fall below 35%, we may, at our discretion, grant the producer one 
year in which to bring the conversion percentage back up to the acceptable level. 

4. The Group Conversion team will review each program annually, considering factors 
such as level of sales, conservation, morbidity, and producer quality. We will work 
with each producer to achieve a mutually satisfactory program. However, if claims, 
sales or administrative processes become unacceptable, we may, with appropriate 
notice:

 a. Appoint substitute or additional producers acceptable to 
  the institution to continue the conversion program; or
 b. Take other action as appropriate to maintain a successful 
  long-term relationship with the sponsoring institution.
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6:  Group Conversion Program  
for Medical Students

 
Guardian also offers a special Group Conversion program for medical students. Under this 
program, the student has the right to convert to a Group Trust product once he or she joins 
a residency program. The maximum conversion amount for the Group Trust product is the 
same as the maximum amount that the student had in his/her Group LTD Plan. It integrates 
with other Group LTD, salary, or compensation to which the employee may be entitled. 

The program may also be sold with an optional feature that provides a conversion 
opportunity to Individual Disability Insurance once the participant completes his or her 
residency. The conversion maximum will be $4,000 per month. In order to qualify for 
the conversion to Individual Disability Insurance, the participant must convert to the 
Guardian Group Trust product during residency and at completion of residency, satisfy the 
conversion criteria outlined on page 4.

An individual who converts to the Group Trust product during residency has the option 
to keep that policy in force if he or she does not wish to convert to Individual Disability 
Insurance. The participant may enter a residency program that has an existing Guardian 
Group plan with conversion option to Individual Disability Insurance. We will not allow 
any insured conversion privileges under both programs — only one conversion per client. 

Inquiries should be addressed to partnerquote@glic.com and the subject line should 
reference Student/Resident LTD Quote Request.

Group LTd Plan overview
•	 Elimination period: 180 days

•	 Benefit duration: normal Social Security retirement age, ADEA

•	 Maximum monthly benefit: 

 a) $500 - $2,000 for first and second year students 
 b) $500 - $2,000 for third and fourth year students

•	 Minimum monthly benefit: $100 (in Missouri, the greater of 15% of the gross 
monthly benefit or $100)

•	 Income integration: Integrates with any salary or compensation to which you are entitled 

•	 Work incentive benefit for partial disability

•	 Rehabilitation incentive: 110% of the benefit otherwise payable

•	 No eligibility “waiting period” for current & new participants

•	 Two-year Own Student definition of disability, thereafter any gainful occupation for 
which the student is qualified

optional Features**
•	 90-day elimination period

•	 Cost of living adjustment (3% annual increases, beginning after 48 months)

**These provisions can be included if they were included in the student’s Group LTD plan.
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•	 Survivor Benefit (three-month net benefit, paid in a lump sum)

•	 Loan Payout Benefit* ($100,000 - $250,000)

•	 Lump Sum Benefit* ($5,000 limit)

•	 5-year Own Occupation option

•	 Critical Disability Supplement* (doubles benefit) 

State insurance department Approvals
Specific plan provisions (e.g. Loan Payout Benefit) require state approval before they can 
be sold. These provisions have been approved in all states with the following exceptions:

•	 The Lump Sum Benefit is not approved in the state of Connecticut. 

•	 The Loan Payout Benefit is not approved in New York, Florida, or Connecticut. 
However, for students, the Enhanced Lump Sum Benefit is available, but disability is 
defined as Permanent and Total Disability (not Functional Disability).

Any provision not approved by a particular state would not be included on a plan in 
that state. Any Group Conversion plan can be sold without the non-approved provisions. 
Straight conversion policies from Group LTD to ProVider Plus are only issued as true 
own occupation definition of disability. Neither modified own occ nor ProVider Plus 
Limited are allowed.

The Group Conversion Program is not available for student programs in 
California or South Carolina. The program is available for residents in both states. 
The medical student program with either conversion option is not approved for 
sale in California or South Carolina.

Group Conversion Trust Policy overview 
•	 Elimination period: 90 days or 180 days

•	 Benefit duration: normal Social Security retirement age, ADEA

•	 Maximum monthly benefit: $2,000

•	 Minimum monthly benefit: $100

•	 Income integration: benefits will be integrated with full family Social Security, any 
group benefits and other normal sources of integration

•	 Work incentive benefit for partial disability

•	 Enhanced rehabilitation benefit

optional Features** 
•	 Cost of living adjustment (3% annual increases, beginning after 48 months)

•	 Survivor Benefit* (three-month net benefit, paid in a lump sum)

•	 Loan Payout Benefit* ($100,000 – $250,000) 

•	 Lump Sum Benefit* ($5,000 limit)

 *   Functional disability means that, due to sickness or injury, an eligible employee: (a) is unable to perform two or more 
activities of daily living without continuous assistance; or (b) cognitively impaired and requires verbal cueing to protect 
him/herself or others.

 ** These provisions can be included if they were included in the student’s Group LTD plan.
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resources & Tools

For You
DI Conversion Quick Reference Guide (Pub5867BL)

Request for Case Approval (AA1127)

Special Limits for New Professionals flyer (Pub5965BL)

Marketing Plan Template (Pub6620BL)

For use with Program directors
Group Conversion Program Presentation for Institution Directors (Pub4465BL-PPT)

Competitive Times Demand a Competitive Advantage (Pub5996BL)

For use with Clients
Sample Annotated Conversion Application for Disability Income Insurance (71-CONV-A)

Note: You must be logged in to GuardianOnline in order for this link to work properly.

Converting Your Group Disability Income Insurance co-brandable flyer  
(Pub4465BL-IMP) – Contact ManagerofEndorsedPrograms@glic.com

Access to some of the materials in this Guide requires that you be logged in to 
GuardianOnline.com. The best approach is to log in to GuardianOnline before clicking 
on links in this Guide. If, however, you were not logged in to GuardianOnline.com and 
you click on a protected link, you’ll encounter the GuardianOnline login screen. Simply 
enter your username and password and you’ll immediately see the correct publication. 
Additional materials are available in the Marketing Library on GuardianOnline.com (on the 
MARKETING tab, Order Materials and Forms) or on the PRODUCTS tab in these sections:

•	 Products>disability insurance>New Business>endorsed Programs> 
Conversion Program

•	 Products>disability insurance>Sales & Marketing Tools>Special Programs> 
Group Conversion Program

https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=Pub5876BL
https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=AA1127
https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=Pub5965BL
https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=Pub6620BL
https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=Pub4465BL-PPT
https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=Pub5996BL
https://www6.glic.com/aep/wps/wcm/myconnect/ab10888d-b13e-492c-b932-92b0f8f45fb5/71-CONV-A.pdf?MOD=AJPERES&CONVERT_TO=url
https://guardianpublic.hartehanks.com/AssetDisplay?acc=11GI&itemCode=Pub4465BL-IMP
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2016—16908 (Exp. 05/18)

Contributing to Your Success with Group Conversion Programs 
for Medical, Dental and Veterinary Students 

Individual disability income products underwritten and issued by Berkshire Life Insurance 
Company of America, Pittsfield, MA, a wholly owned stock subsidiary of The Guardian 
Life Insurance Company of America (Guardian), New York, New York or provided by 
Guardian. Product provisions and availability may vary by state. Optional riders are 
available for an additional premium.

The Guardian Group LTD Plan limits the duration of payments for long term disabilities 
caused by mental or emotional conditions, or alcohol, or drug abuse. We do not pay 
benefits for charges relating to a covered person: taking part in any war or act of war 
(including service in the armed forces); committing a felony or taking part in any riot 
or other civil disorder; or intentionally injuring themselves or attempting suicide while 
sane or insane. We do not pay benefits during any period in which a covered person is 
confined to a correctional facility, an employee is not under the care of a doctor and the 
employee’s loss of earnings is not solely due to disability. 

In New York: This policy provides disability insurance only. It does not provide basic 
hospital, basic medical or major medical insurance as defined by the New York State 
Insurance Department. If the plan is new (not transferred): This LTD plan does not pay 
charges relating to a pre-existing condition, unless the disability begins after the employee 
has been insured for the specified number of months. Please refer to the plan documents 
for specific time periods. A pre-existing condition includes pregnancy and any condition 
for which an employee, in the specified period prior to coverage under this plan, consults 
with a physician, receives treatment, or takes prescribed drugs. GP-1-TD2K-1.0, et 
al. For policy forms 1400, 1500, 1600, 18ID and 18UD, the expected benefit ratio is 
50% (including NY). For policy forms 1400-F, 1500-F, 1600-F, 18ID-F and 18UD-F the 
expected benefit ratio is 60% (NY only). The expected benefit ratio is the portion of 
future premiums that the company expects to return as benefits, when averaged over all 
people with these policy forms.

© Berkshire Life Insurance Company of America 2016


